EEOC Form 5 (11/08)

CHARGE OF DISCRIMINATION Charge Presented To: Agency(ies) Charge No(s):
This form is affected by the Privacy Act of 1974. See enclosed Privacy Act D FEPA
Statement and other information before completing this form.
[X] EEoc
City of Dallas Fair Housing Office and EEOC
State or local Agency, if any
Name (indicate Mr., Ms., Mrs.) Home Phone (Incl. Area Code) Date of Birth
David Jeffcoat (“Mr. Jeffcoat”) (214) 219-8585 11.06.1964
Street Address City, State and ZIP Code

c/o Lambda Legal, Nicholas Guillory, Esq. and Shelly L. Skeen, Esq.
3500 Oak Lawn Avenue, #500, Dallas, Texas 75219

Named is the Employer, Labor Organization, Employment Agency, Apprenticeship Committee, or State or Local Government Agency That |
Believe Discriminated Against Me or Others. (/f more than two, list under PARTICULARS below.)

Name No. Employees, Members Phone No. (Include Area
Approximately
Dallas Arboretum and Botanical Society, Inc. 120+ full time (214) 515-6615
employees
Street Address City, State and ZIP Code

8617 Garland Rd. Dallas, TX 75218-3993 (c/o Mary Brinegar, Registered Agent)

Name No. Employees, Members Phone No. (Include Area Code)

Street Address City, State and ZIP Code

DISCRIMINATION BASED ON (Check appropriate box(es).) DATE(S) DISCRIMINATION TOOK PLACE
Earliest Latest

D RACE [:I COLOR E’ SEX [:l RELIGION |:| NATIONAL ORIGIN Oct. 2021 Feb. 2022

D RETALIATION I:l AGE D DISABILITY D GENETIC INFORMATION
D OTHER (Specify) m CONTINUING ACTION

THE PARTICULARS ARE (If additional paper is needed, attach extra sheet(s)):

Mr. David Jeffcoat
Discrimination based on Sex (Sexual Orientation) Under Title VII
Introduction

David Jeffcoat brings this charge of sex discrimination against his former employer of over seven (7) years,
the Dallas Arboretum and Botanical Society, Inc., who terminated his employment because he is a gay, lives
with a man, and is partnered with a man.'

Background

The Dallas Arboretum and Botanical Society, Inc. (“Arboretum™) is a 501(c)(3) non-profit organization that is
located on sixty-six (66) acres of land near White Rock Lake in Dallas. The land upon which the Arboretum
operates its nonprofit is owned by the City of Dallas. In 2021, the Arboretum attracted 1,025,052 visitors and

1 Mr. Jeffcoat is married to his husband, but he does not recall telling a management employee he was married.
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is also one of the top visitor attractions in Dallas. The Arboretum has between approximately 120 to 170 full-
time employees and 50+ part-time employees.

Facts

In September 2014, the Arboretum hired Mr. Jeffcoat as a gate attendant. Mr. Jeffcoat worked as a gate
attendant until June 2021, throughout which time he received positive performance reviews.? In June 2021,
Joanne Genuardi, who became Mr. Jeffcoat’s supervisor, asked him if he was interested in applying for the
higher level position of “Operations Supervisor” over both the fifty-eight (58) acre Main Garden and the
sixteen (16) acre Rory Meyers Children’s Garden (“Children’s Garden™). Mr. Jeffcoat applied, and Ms.
Genuardi hired him for the position within a week. The position required Mr. Jeffcoat to oversee the daily
custodial and maintenance needs for the physical property located on all of the Arboretum’s sixty-six (66)
acres. He was also responsible for managing custodial staff, including approximately ten (10) full time
employees and five (5) part time employees, as well as meeting the Arboretum’s budgetary guidelines.*

After receiving this promotion, Ms. Genuardi and her supervisor Elspeth Nelson, Vice President of Facility
Operations, told Mr. Jeffcoat it would take him at least a year and “maybe two” to learn his new position, and
that the Arboretum would provide him with the training, assistance, and the support he needed to succeed in
it, including performance reviews every thirty (30) days to provide feedback and help him learn as he became
accustomed to the job.

The Arboretum failed to provide Mr. Jeffcoat with his first thirty (30) day review, but gave him an overall
favorable sixty (60) day review, finding he performed as “Expected for his Position,” more times than he
needed “Additional Training.” In her first comment on “job knowledge,” Ms. Genuardi, stated “[a]s we
know, David still has a lot to learn in his position. It typically takes a full year before all job skills are
mastered.” In another comment, Ms. Genuardi states “I will continue to work with him as he learns....”. The
review concludes by summarizing Mr. Jeffcoat’s overall performance as needing “More Training.”®

At Mr. Jeffcoat’s ninety (90) day review, on or about September 20, 2021, which was also favorable, having
performed more times as “Expected for his Position,” than needs “Additional Training,” Ms. Genuardi stated
that “David is learning the skills he needed to manage the janitorial staff and cleaning of the garden” and
“David has improved in attention to detail.”’ The review again summarizes Mr. Jeffcoat’s overall
performance as needing “More Training.”® This was consistent with Ms. Genuardi and Ms. Nelson’s
representations that it would take Mr. Jeffcoat a year or more to learn his position. This was the last of the

2  See Dallas Arboretum and Botanical Garden, available at  https:/www.dallasarboretum.org  and

https://www.dallasarboretum.org/about/ (last visited May 30, 2022). The Arboretum has a seventy-five member Board of

Directors, over 45,125 members, and more than 273 active volunteers.

3 Between September 2014 and June 2021, the Arboretum only provided Mr. Jeffcoat with one written reprimand that he can

remember. The Chief Executive Officer of the Arboretum, Ms. Mary Brinegar, drove through the gate he was attending on a

hot Texas summer day. Mr. Jeffcoat was not standing outside of the gate house located next to the gate when Ms. Brinegar

drove through the gate. This upset Ms. Brinegar. Ms. Brinegar notified Kris Jackson, Mr. Jeffcoat’s supervisor at the time,

who wrote Mr. Jeffcoat up for not standing outside of the gate during the entirety of his shift in the hot Texas summer heat.

Other than that one written reprimand, and the time Mr. Jeffcoat received the “Notice of Performance Improvement Plan”

shortly before his termination described below, Mr. Jeffcoat does not recall being reprimanded in writing during the seven plus

(7+) years he worked at the Arboretum.

4 After the Arboretum reopened to the public in the summer of 2020 after COVID-19, the Arboretum was severely short-

staffed, which continued through the holiday season in late 2022, and into the new year when Mr. Jeffcoat was terminated.

5 See Exhibit 1, 60 day Performance Review, dated August 16, 2021.

¢ See Exhibit 1, 60 day Performance Review, dated August 16, 2021.

7 See Exhibit 2, 90 day Performance Review, dated September 20, 2021.

¢ See Exhibit 2, 90 day Performance Review, dated September 20, 2021.
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promised thirty (30) day performance reviews the Arboretum provided Mr. Jeffcoat between September 2021
and February 2022, despite its promise to assist his growth through ongoing reviews.

In late October 2021, Mr. Jeffcoat’s husband fell ill with COVID-19. In compliance with the Arboretum’s
COVID-19 protocols, Mr. Jeffcoat notified Ms. Genuardi, that he had been exposed to COVID-19 by his male
“partner.” Prior to that time, Mr. Jeffcoat had never shared that he lived with another man who was his
“partner,” with an Arboretum employee in a management position.

After Mr. Jeffcoat told Ms. Genuardi that he had a male partner who he lived with, both she and Ms. Nelson
began treating Mr. Jeffcoat differently. Ms. Genuardi started scheduling Mr. Jeffcoat for back-to-back shifts,
such that Mr. Jeffcoat might end up working from eight a.m. to eleven p.m. or midnight one day, only to be
required to return by eight a.m. the following morning.

At the end of October, as the Arboretum began to prepare for the busy holiday season, Mr. Jeffcoat was given
one (1) day to setup the “Christmas Village,” which is an integral part of the annual holiday decorations at the
Arboretum. The Christmas Village consists of twelve (12) small houses that are decorated on the outside and
inside, most of which a visitor can walk into to see the decorations on the inside. The day before the setup,
after Mr. Jeffcoat left for the day, Ms. Genuardi sent him an email with a list of the items she wanted him to
accomplish the following day for the setup, which included removing debris and trash from the inside of the
houses. On the day of the setup, Ms. Genuardi was off; therefore, she was not available to answer any of Mr.
Jeffcoat’s questions, or to supervise him or Arboretum staff helping him with the set up. Ms. Genuardi did
come to the Arboretum in the late afternoon for the opening of the Christmas Village, which was scheduled
for later that evening.

Late that afternoon, Mr. Jeffcoat was working at one end of the Christmas Village, when he received a call
from Ms. Nelson to meet her at the front of the Christmas Village. Unhappy with the inside of one of the
houses because there was a tote of wall decorations on the floor, Ms. Nelson began cursing at Mr. Jeffcoat for
several minutes in front of approximately ten (10) employees, including Ms. Genuardi, who failed to
intervene on Mr. Jeffcoat’s behalf. Mr. Jeffcoat left the tote inside the house, not realizing that its contents
were trash instead of decorations. Directing her anger at Mr. Jeffcoat, Ms. Nelson exclaimed “God Damnit,”
Fuck,” and “Shit,” among other curse words. At first, Mr. Jeffcoat remembers being “shocked” and
“dumbfounded” by her reaction, her anger and her language. Then he felt ashamed because Ms. Nelson was
raising her voice and cursing at him in front of the Arboretum staff that he knew and worked with each day.
Mr. Jeffcoat believed he had properly followed the setup instructions that Ms. Genuardi had sent him in the
email the night before. Mr. Jeffcoat did not say anything in his defense because he was so surprised that Ms.
Nelson was cursing at him; instead, he just listened as Ms. Nelson ranted on. Ms. Nelson said she was mad at
Mr. Jeffcoat because “he made her look bad to her supervisor,” during a walk-through of the Christmas
Village prior to its opening. Ms. Nelson’s reaction failed to take into account the fact that Mr. Jeffcoat and
Arboretum staff had only one day to set up the village, the Arboretum was understaffed, Mr. Jeffcoat received
Ms. Genuardi’s email with the setup instructions that morning, and the instructions failed to state that wall

decorations were trash.

That day Mr. Jeffcoat worked from 8 a.m. until 10:30 p.m., or fourteen and a half hours, which was scheduled
by Ms. Genuardi.

After he “came out,” Mr. Jeffcoat also began to notice that Ms. Genuardi and Ms. Nelson took nearly every
opportunity they could to make his job harder to perform. This treatment was markedly different from the
treatment he had received before—no longer was the Arboretum providing him with the training, assistance,
support and feedback it promised him when he first began working as the Operations Supervisor, or that Ms.
Genuardi promised him during his last two reviews. Instead, he was overworked, understaffed, and unable to
obtain the tools and supplies necessary to properly perform his job. This resulted in Mr. Jeffcoat coming into
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work early and leaving later each day during the holiday season, so that he could do his best to fulfill his job
responsibilities, while still keeping up with the increased visitor traffic and the maintenance needs of the
Arboretum during its busiest season of the year.” Mr. Jeffcoat also felt like Ms. Genuardi and Ms. Nelson
were more critical of his performance, and that they were looking for reasons to make him quit.

On or about the third week of November, less than a month after disclosing that he was gay, the Arboretum
suddenly hired a new person to take over a portion of Mr. Jeffcoat’s position without notice to Mr. Jeffcoat,
and despite the Arboretum’s previous representations that it would give Mr. Jeffcoat at least a year to two
years to learn his new position. This newly-hired Operations Supervisor was to handle the Main Garden,
leaving Mr. Jeffcoat with a diminished position as the Operations Supervisor of the smaller Children’s Garden
and the acting Operations Supervisor for the Main Garden on the days that the newly hired Operations
Supervisor was off.

Further, rather than continuing to provide Mr. Jeffcoat with the performance evaluations it promised him in
the thirty (30) day increments to support his growth in his position, on January 12, 2022, Ms. Genuardi gave
him a thirty (30) day written “Notice of Performance Improvement Plan (“Notice”).”!? The Notice advised
him of several incidences in the prior ninety (90) days that needed improvement. Although the Notice stated
that Ms. Genuardi counseled Mr. Jeffcoat on his “unacceptable performance on multiple occasions,” the
Notice itself was the first time he had heard about any of these incidences with one exception — an incident of
unprofessional communication and tone with his staff on November 7, 2021, which he immediately corrected
and never did again. Mr. Jeffcoat was not aware that the other items listed in the Notice had been a problem,
and one—the accusation of “unauthorized access to the HR Director’s Office by climbing through the
ceiling”—was both false and completely misconstrued. With the knowledge and approval of Mike Davis, the
head of security, Mr. Jeffcoat attempted to gain access to the HR Director’s office because she had locked her
keys inside at the end of day. The locksmith arrived, obviating the need for Mr. Jeffcoat’s efforts, and he
never actually accessed the office. The Notice stated that Mr. Jeffcoat “had to demonstrate immediate
improvement” in three areas: “(1) Daily completion of assigned tasks in a timely and thorough manner.... (2)
Improve communication with colleagues and hourly staff. (3) Communicate with manager what you need
from her to be successful in this role.” The Notice informed Mr. Jeffcoat that for the next thirty (30) days, his
work would be closely monitored and that “improvement must begin immediately and be
maintained.”'! Notably, rather than Ms. Genuardi identifying how she could assist him in continuing to learn
his new position, now the responsibility lay with Mr. Jeffcoat to come to her with solutions.

On Monday morning, February 7, 2022, after Mr. Jeffcoat arrived at the Arboretum to begin his workday, Mr.
Jeffcoat slipped and fell on the ice from a recent ice storm in one of the gardens. The Arboretum sent him to
its worker’s compensation health care provider, Concentra, to see if he had been injured. Concentra concluded
that he had, in fact, been injured, prescribed medication and physical therapy for him and ordered that he
could return to work, with restrictions including lifting no more than (15) pounds. '?

On Tuesday morning after the fall, February 8, 2022, Mr. Jeffcoat woke up in pain, so he notified Ms.
Genuardi that he would not be at work that day. Prior to that, Mr. Jeffcoat had only missed approximately (5)
days of work due to illness in the seven plus (7+) years he had worked for the Arboretum. On Wednesday
morning, February 9, 2022, Mr. Jeffcoat had a physical therapy appointment. He had notified Ms. Genuardi
about the appointment ahead of time and told her that he would not arrive until after it was over, near the
lunch hour. He arrived at work between 11:30 and 12 noon. At approximately 4 p.m. that afternoon, Ms.

9 The Arboretum was even more short staffed during the holiday season because it could not hire employees fast enough to
handle the number of visitors during the continued uncertainty of the pandemic.
10 See Exhibit 3, January 12, 2022, Notice of Performance Improvement Plan.
11 See Exhibit 3, January 12, 2022, Notice of Performance Improvement Plan.
12 See Exhibit 4, Work Activity Status Report, dated February 7, 2022.
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Genuardi called Mr. Jeffcoat into her office and fired him.

Shortly thereafter, Mr. Jeffcoat received a letter dated February 10, 2022, from the Arboretum. The letter
stated he was “terminated effective immediately due to your failure to comply and complete the tasks listed in
your performance improvement plan given on January 12, 2022." 1t also stated he “failed to complete
supervisor daily and weekly tasks assigned to you and your staff. As a result of these continued deficiencies in
your performance, the decision was made to terminate your performance with Dallas Arboretum.”

Mr. Jeffcoat contends he was terminated because of his sex, including his sexual orientation, and that any
reasons listed for his termination were pretextual.

Title VII Claims
Sex Discrimination Claim(s):

Based on the facts set forth above, Mr. Jeffcoat believes the Arboretum discriminated against him on
the basis of sex, including sexual orientation, in violation of Title VII of the Civil Rights Act of 1964, as
amended. Mr. Jeffcoat believes the Arboretum discriminated against him because he is gay, lives with a man
and is “partnered” with a man to whom he is married. Mr. Jeffcoat began working for the Arboretum in 2014,
received positive reviews, and was recommended for and received a promotion to a higher position with
greater responsibility, for which the Arboretum pledged support and training. It was only after he came out to
his supervisor as gay and partnered with a man that he lives with that the Arboretum began treating Mr.
Jeffcoat differently than it had treated him before, which included (1) unreasonable and onerous shift
scheduling, (2) ending the promised mechanisms for support, training, and feedback to enable him to learn his
new position, (3) diminishing his position by hiring another Operations Supervisor to take over supervision of
the Main Garden without notifying him, (4) subjecting him to undue scrutiny, unfair treatment and public
ridicule, (5) setting him up for failure by failing to provide him with adequate instructions and guidance
during the holiday season to meet the Arboretum’s needs during one of its busiest times of the year, and
failing to provide him with, or allow him to hire enough staff, and (6) issuing a “Notice of Improvement
Performance Plan” that contained alleged problems from the prior ninety (90) days — a period of time that
coincides with the time since the Arboretum learned he was gay—that had never been raised or addressed with
him previously.

Ultimately, the Arboretum fired Mr. Jeffcoat within approximately four (4) months after he came out
as a married gay man even though he had worked at the Arboretum for over seven (7) years.

Other Proceedings:

Mr. Jeffcoat is also filing a complaint with the City of Dallas Fair Housing Office, see Dallas City
Code § 46-01 — 46-13, “Unlawful Discriminatory Practices Relating to Sexual Orientation and Gender
Identity and Expression.”’* Which prohibits intentional or knowing discrimination based on “sexual
orientation”. The ordinance does not provide a complainant with a private cause of action but can subject a
respondent to a fine of not less than $200 nor more than $500.

13 See Exhibit 5, February 10, 2022, Termination Letter.
14 See Dallas City Code § 46-01 — 46-13, Unlawful Discriminatory Practices Relating to Sexual Orientation and Gender

Identity and Expression, available at
https:ffdallascityhall.comfdepartmentsr’fairhousing,’ PublishingImages/Pages/fair_housing_links/Chapter%2046%20Unlawful%
20Discriminatory%ZOPractices%ZORelating%ZOto%ZOSexual%200rientation%20and%2OGender%201dentity%20and%20Exp

ression.pdf.
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Request to Designate the EEOC as Lead Investigating Agency:

Mr. Jeffcoat requests that the EEOC be designated as the investigating agency and for the EEOC to
investigate and take remedial action to enforce his rights, including but not limited to awarding compensatory,
mental anguish, and punitive damages against the Arboretum.

Represented by Counsel: Mr. Jeffcoat is represented by counsel in this matter, and a copy of all
correspondence should be served on counsel identified in the Letter or Representation enclosed with the
Charge of Discrimination. His counsel are:

Shelly L. Skeen, Esq.

LAMBDA LEGAL DEFENSE AND EDUCATION FUND, INC.
3500 Oak Lawn Avenue, Suite 500

Dallas, TX 75219-6722

Telephone: (214) 219-8585, ext. 5228

Facsimile: 214-481-9140

sskeenf@lambdalegal.ore

Nicholas Guillory, Esq.

LAMBDA LEGAL DEFENSE AND EDUCATION FUND, INC.
3500 Oak Lawn Avenue, Suite 500

Dallas, TX 75219-6722

Telephone: (214) 219-8585, ext. 5269

Facsimile: 214-481-9140

neuillory(@lambdalegal .org

Both Mr. Nicholas “Guilly” Guillory and Ms. Skeen will be your points of contact for this matter. Mr.
Guillory’s phone number is (214) 219-8585, ext. 5269. Please direct all email communications to Mr.
Guillory, Ms. Skeen, and Michele Clanton-Lockhart at: nguillory@lambdalegal.org; sskeen@lambdalegal.org
and mclanton@lambdalegal.org.

Please send a file-stamped copy of Mr. Jeffcoat’s Employment Discrimination Charge to Mr. Guillory
and Ms. Skeen at their email addresses listed above. In the alternative, you may mail a file stamped copy to
Mr. Guillory at the address above.

| want this charge filed with both the EEQC and the State or local Agency, if any. | TARY — When "9095530’ for State and Local Agency Reﬂ”ffﬂm?_f?ff
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i
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DALEAS ARHORETUM:
AT IOTATIC AL DT

“To: David Jeffcoat’

Fromi: Joanna Genhuardi

Pate: - January i, 2022

Subject: Notice of Perforimarice Improvement Plan.

During the:past 90-days, it has bécomieincraasingly evident that yoa have not been performing
your assigned work:iri accordance with what is.ekpectéd-of your positionas Facility-Operations
Supervisor, You:were counseled on this unacceptable performance on muitiple oceasions by
your. immediate Manager, Joanna Genuardi: ;

Novemiber 7; 2021 — Unprofessional communicationand tone with staff members

November 2021 ~Cleaning of ticket booths at Children’s-Garden

November 13, 2021 ~ Unprofessional communication style with ternporary worker

November 2021 ~ Communication via the radiowhen calling for assistance to clear the
Christmas Village

December:2, 2021 —Inventory submission

‘December 8, 2021 - Unauthorized accessto. HR Director’s office by-climhbing through. the ceiling
'Qéé.e_mh,er 2021 =Tlose List for Children’s Garden

To-date, significantimprovement has iot been made. Dallas Arboretuni valuesyou asan
employeae, and it is our interit to make you fully awarg-of this situation ahdto assist you in
tmproving yolr work performance. The. respansibility: to improve, however; is yours alone.

Yau are being placed.on a written performarice improvement plan, Forthe next 30-da?s,fyf:ju'r
work will be-closely monitored.. You must demonstrate immediate improvement inthe
‘following areas:

1. Dailycompletion of assigned tasks in a timely and thorough manner with-a daily end of
day report to Manager of progress and results.

3. Improve.communication with colleagues and hourly staff.

3. Communicate with manager what:you need from herto be successful in‘this role.

Charging Party 3.




| will review your progresson each.of-the above [tems requiring improvermnent.every week
'ciurmg our 1:1 meeyngs. lmprovement must begin immediately and bé malntalned. [fany’
ohjective, of. this improvement plan’is hot met atany time during the specified t time frame,
dis_cnplma,ry_action to ihclude: se_p_az‘a_tlon from DallasAtboretum, may accur, Adecraasein-
performante after successfully completing the improvement pla hmay also result n dismissal,
feom Dallas Arboretiim without. the issuance:of another warhning or improvement plan;

| amiavailableto discuss. any issues or concerns you may.haue as you work through, this pfan.

Your mgnature acknowledges this discussion. [t:does nof indicate agreement or disagreement

= j =
- 1—({}})’& gnature.



- TASKS

EVALUATION:

and thorough manner.. Comirunicate
1 progress aid results. -

'A.-Cd_mpletetasks assigned [n a-tifmely:

' L Ké?‘p:—Writt_en tist of assigned tasks, i:ﬁt:fl uding:
~details of task, steps of comipletingtask and
timeline forfinishing task.

2, Sen_d-wriftgn_"dally-'p'r'o'gre,_sg_repn't"its'ta

Operations Manager,

B. Improve cemrnunicationwith

1, When speakingto c_dll'ea"g‘u esand staff, 46
notuseacondescendingtone,

_eolleaguesand hourly staff.

2, Use'written cammunication when
appropiiata..

3, Post infarmation for staff thatis pertineritto.

their job performance and assignments.

C. Comm_u,n,i_ca_te._miithﬂpe_rat[phs, _
“Managerwhatyou needtobe successful
in-this role.

1. tist of supplies needed to be'successfulat
your job,

2. Training needed-tobe succassful atyourjab.

3 Preferrad method of communiration by
Operations Manager,

4.Frequéncyof feedback by Gperations.

Manager..
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_ days Hyouremplorer has workers' Gn%atlm mmﬂ? You have the.  GY8 30, ariplandof buonts, coq un skgurs de compentdeitn-par katisjadies: Usled bine cho73
sight in-fred aeststance rom the Taxas Depaniént of tasrance, Divisichid dbreeha A redbif adigtantia gratuka por-parde ¢4l Tiepanamanio de Sepurss de Tatas, Divisida
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Incodhie henedls. Fof futher itarmation.esll WG at 800-262:7081 benefyae mediads ¥ daTngresor, Para dbtehermds informogioribome a DWG ol 800:252 ?031

Texas Workers-?
l GENERAL INFORMATION
1. In]ured Employea's Name

Com ensatlon Work Status Report

Sa. Dw!ar sDelegating Doctor's Nama and Degree b. PAJ APRH Narrla {it completing form)

‘Dayid-W Jeffooat | Svallana KReliria,8.0; ;
2. Dato of Injury . Social Security Number (last Ie; Faciiity Name 18 Employer's Name
0210712022 our] xxx..xx. 3088 BMQ - Garland - TX "Dallay-Arborsturn & Botani
4. Empluyee's, Description.of InjurylAceident 7. Facility/Qoctor Phone ard Fax Numbers, 6. Emplgyar's Fax Numbaror "Ematt Adoress. .
Palant stales he was camying sigpleswhenhie | (214)-340:7555 FAX.{214):350-3080 fongn) (0)-0-0000: ]bames@dat!asarboretun.org '
"Biipped on jce. Patient stales ha injlted his upper  [BIFacillly/iDoctor Address (Steel; Ciy, S2ta, ZIP Cove) [11. Insdrance Garrer
bacb;. lumbar §ping and 1gH hip. g T MR T T
1621°S, Jupiter Rd- Suite 101 exas Mutual Insurance: c:ompany
. _ ] [12. Garrlgr's Fax Number ar Emnlmddrass X
Garland: ™ 75042 “knoin)
I, WORK STATUS INFORMATION (Fiy complets one box including estimated dates; and 4 tesciplion it 136, if apphioabi
13. The injured omplom 'z motlea! con:ﬂﬂqn rsauwng fiam tlmworkars’ ccmpensation Iara,]l.u'_*.lr
[ a} will: sitow’ the emplgyes.te returh:to wark-as. of, ) I wlihuutg._t_zjgm;, OR

(2] bl vt allow the.empleye to return to.work as: of ) 07 ; BZ i the resirlctions Identitied tn PART I, which are-axpected to last throgh

¢} hies preveritedt and s6ll prevents héemployea feoms refuming to work'asof ____J {_ anit & expeciad ta contintie thiaugh f__
Tha falloving desefibes ot this, injuy prevants the employee from’ returning to wark:

18. Misc. Restri:t ans!lf g__nx!

14 Pnsbure Restricﬂoris ;If anv‘]
Faxhours per gay |0 2 § |Othar; etier i [:Max hours par ddy of work:
tanding [ ] F'Sitfsteglch hreaks of pac
Sitting N T i i [ | - 'Cllmblng stairsfladders PICILILILT 3 Mustivesn splinifcast et work
Knaelinglsauating DI Graspingisqueezing. LILILILIC] |3 Must use ruidhes:f all rnes
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Twdsting [ [Gvernead teaching  ICILILIL) 9 No skin-contaciwith;
Other: . IKeyboarding [ | o ‘N Tunning’
5. Restrictions Sgodific To ({applicabla) Cther; i ’ :I'D'r_es;rlng changes necassary atwork-
Lefi handiwrist ¥ Leftleg
1 R thandfwﬂsi {1 ‘Rightle 18, LIfCarry Rostrictions {fanyl .
) Le%lhatm . Ba?;; i May ot II!t{Ucarry objecia E'nora than 18 1[33__:;er mora D No[lwi:ik di______ hours/ddy work:
[ 1 Right am [] Left footianide pxjrome hot/cold envirsamedils:
[ Nack £ 'Right faal/anikle an__.__ howsperday, I at haiglits o on-scaifoiding
Gither: ] May not perfcim any liRing/carfing: 7 bsst kedp
dthae: Mlelevated L clean & dry
16, Othar Restrictions {f any} 120. Madication Restrictions-(if any]
altafnate- sealing end walking as-ioleated (7] Ntust take:prascription madicaﬁcn{s)
(| Advisetl 1o take; wer-the-countermeds
[ Medicaflon ma;‘f také dravisy (pobsible

safeiy!drm g issues)

Wi TREEATMENT!FOLLUWQUP’ APPOINTMENT’INFORMATION‘
21, Work In]ury Dizgnosis 22, Expacted Fellow-up; Se:\m:es Includa; ) N ..," i
tofarmation: B Evaluation by the treating dacior gn 02/ 08 j2022 »_99 00 gmipm.

gggmgf Floulock (92292 {0 Referral lofconsuit with. on__ 4 . .8t _amip. e
Sdctoliiad jolnt'dysfunclion (724.6 . L1 Physical medicine Kper weskfor _weeks starling on / ! at H am.ip.m
M533) . [ special studiss (!15t). on: ! ! af’ H amdpm,
Strain of lumbar reglon (847.2. 1 Norie. ThlS is lhe tast scheduied visit-for this problam. At s s dine, no-furthie mecd|éal sara fg-anliclppled. .

Datg.[Time of Vislt: | Employes's Sigature Visit Type: -Role of Healkh Cire Pragiitioner:

021072022 ¥ initial ) ] Treatlng doctor Cl Consumng decter [ Oesignated doctor .
Discharge Time: | Health Gam Preciiioners Sigetize) License® | [ Fallaw-up [} Refer:[al doator Cl iQRN O0:Oiher dosler
025224 PM T T gy A e, Q1640 : ] RWE dactor 0

T
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February 10, 2022

Desr David,

This letter confirms our discussion Wednesday, February 3, 2022 informing you that your
employment with Dallas Arboretum is terminated effective immediately due to your failure 1o
comply and complete the tasks listed in your performance improvement plan given on lanuary’
12, 2022.

During your weekly meetings with your Manager Joanna Genuardi, you failed to complete
supervisor daily and weekly tasks. assigned to you and your staff. As a result of these continued
deficienciés in your performance the decision was made to terminate your performance with
Dallas Arboretum.

Your final paycheck will be provided to-you on Friday, February 12, 2022 and will include-
payment for hours worked February 1 through February 15, 2022. You will receive an
additional paycheck for 100 hours of unused vacation.

Your health insurance benefits will continue through February 28, 2022. Your rights to continue
coverage under COBRAwill be provided to you by mail from our plan-administrator.

You can contact Vision Point at 1-800-556-1303 regarding your retirement plan distribution
options.

should you have further questions, please contact me directly at 214-515-6509 ar
dabshe@dallasarboretum.org .

irector, Human Resources.

214-515-6509

DALLAS ARBORETUM

AND BOTANICAL GAKDEN
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